ANSTY AND STAPLEFIELD PARISH COUNCIL

To all members of the Planning Committee

You are hereby summoned to attend the meeting of the Planning Committee to be held in the Committee Room above Staplefield Village Hall on Monday 12th July 2010 at 7.30pm 
E. Bennett

Clerk to the Council

The first ten minutes are available for the public to express a view or ask a question on relevant matters on the following agenda. 


AGENDA

1. To receive apologies for absence.

2. To record declarations of interest in items on the agenda.


3. To agree minutes of meeting held on 12th July 2010.

4. To note Planning Decisions from MSDC.
a. CD/10/01496/FUL Newlands, Valebridge Road, Burgess Hill. Single storey rear extension to form new living area and kitchen; with other internal alterations.

5. To consider  Planning Applications: 
a. CD/10/02068/FUL Chiffley Grange, Rose Cottage Lane, Staplefield. Erection of detached garage and garden summer house.

6. To receive update on Fairbridge Way Gypsy development. 

7. To note Planning Correspondence 

8. Other Matters for Consideration

a. To adopt Equal Opportunities policy (attached)

9. To receive reports from any other meetings attended.
10. Minor matters and items for the next agenda.
EQUAL OPPORTUNITIES – A POLICY
The purpose of this policy is to provide equal opportunities to all employees, irrespective of their gender, race, ethnic origin, disability, age, nationality, national origin, sexual orientation, religion, marital status or social class. We oppose all forms of unlawful and unfair discrimination.

All employees whether full-time, part-time, fixed contract, agency workers or temporary, will be treated fairly and equally. Selection for employment, promotion, training, remuneration or any other benefit will be on the basis of aptitude and ability. All employees will be helped and encouraged to develop their full potential and the talents and resources of the workforce will be fully utilised to maximise the efficiency of the organisation.

OUR COMMITMENT

· Every employee is entitled to a working environment that promotes dignity and respect to all. No form of intimidation, bullying or harassment will be tolerated.

· The commitment to equal opportunities in the workplace is good management practice and makes sound business sense

· Breaches of our equal opportunities policy will be regarded as misconduct and could lead to disciplinary proceedings

· This policy is fully supported by all levels of management from the top and has been agreed with employers (National Association of Local Councils) and employees (Society of Local Council Clerks) representative bodies and trade unions.

· The policy will be monitored and reviewed annually

THE LAW

The policy will be implemented within the framework of the relevant legislation, which includes:

· Equal Pay Act 1970

· Rehabilitation of Offenders Act 1974

· Sex Discrimination Act 1975

· Gender Reassignment Regulations 1999

· Race Relations (Amendment) Act 2000

· Disability Discrimination Act 1995

· The Protection from Harassment Act 1997

· Etc.
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